MADISON CONSOLIDATED SCHOOLS
COLLECTIVE BARGAINING AGREEMENT
July 1, 2025- June 30, 2026
BETWEEN THE BOARD OF SCHOOL TRUSTEES
AND

THE MADISON TEACHERS ASSOCIATION

This contract is entered into by and between the Board of School Trustees of
the Madison Consolidated Schools and the Madison Teachers Association.

WITNESSETH:

That in consideration of the mutual covenants and agreements herein
contained, the parties agree as follows:
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PREAMBLE
The parties to the agreement: the Board of School Trustees of Madison Consolidated
Schools and the Madison Teachers Association have entered into an agreement
encompassing all negotiated arcas between the parties relative to the bargaining unit as

defined in the centification order of the Indiana Education Employment Relations Board.



ARTICLE 1

RECOGNITION

The Board hereby recognizes the Madison Teachers Association as the exclusive representative of all
tenchers in the school corporation,

Al

DEFINITIONS

The unit shall include all full-time and part-time certified school employees, as defined in
Indiana Code 20-29-2-4, except for the following exclusions: superintendent, assistant
superintendent, directors, coordinators and specialists with district-wide responsibilities,
interventionists, principals, assistant principals, administrative assistants to the high school
principal, and athletic direciors,

The terms “Board™ and *Association™ shall include authorized officers,
Representatives and agents,

The term “School Corporation™ when used in this contract shall refer to the
Madison Consolidated Schools of the County of Jefferson of the State of Indiana.

ARTICLE 1T
TEACHERS' RIGHTS = ASSAULT LEAVE
Tencher Projection

If not caused by any inappropriate behavior of the teacher, the Board shall provide
assault leave to teachers who are absent due to any physical disability caused by

an assault which occurs during the course of Board employment (while on duty) for
a period approved by the superintendent. Such leave shall not cause any loss in
pay. nor be charged against sick leave accumulated by the teacher.

ARTICLE ITI

ASSOCIATION LEAVE

Association President

The Association President or histher designee shall be released for ten (10) days
cach school vear for Association business without loss of compensation. The
Association will reimburse the Board for the cost of the substitute. Request for such
professional leave shall be made no less than 48 hours prior to the requested leave
and is subject to approval by the Superintendent.



A, Sick Leave

ARTICLE 1V

PAID LEAVES OF ABSENCE

A, Sick leave days for teachers shall be granted at the rate of fourteen (14) days
per year of employment in the Madison Consolidated Schools, and is subject
to use as follows:;

A)
b)

c)

d}

walvesd.

Personal illness of the teachers,

Medical or dental appointments of the teachers that cannot be
scheduled outside of the school day.

Up to twenty (20) days of accumulated leave days in case of illness in the
immediate family. Immediate family in this instance shall be defined as
father, mother, husband, wife, father-in-law, mother-in-law, child(ren),
(step or natural), grandchildren, or any person regularly domiciled in the
ieacher’s house,

Up to five (5) days of family illness davs when a child is bomn to the wife
of a male teacher andfor up to five (5) days of family illness days when a
child iz adopted by a teacher of cither gender.

Medically-related emergencies related to the immediate Tamily.

Subject to the conditions heretofore described in this section, teachers
may use one {1} day per school year of sick leave in multiples of one (1)
hour. The one (1) day of sick leave shall entitle a teacher to seven (7)
such one (1) hour leaves, If a teacher uses one (1) of the one (1) hour
leaves, one (1) day of sick leave shall be charged against the teacher
immediately. The remaining one (1) hour multiples may be used during
the school year, but will not carry over to the next school year nor will
they accumulate as partial days of sick leave.

Personal leave is included in the fourteen (14) days of leave granted in this
section, and is subject 1o use as follows:

A) Personal leave is limited to five (5) days per year.

2] Personal leave days are to be used for the transaction of personal
business or civic affairs which cannot be scheduled outside of
regular working hours.

£ ] A request for use of a personal leave day shall be made, in writing,
al least two (2) work days prior to the day the leave is to be taken,
in case of an emergency, the two (2) work-day prior notice may be



4) O the request, the teacher need only state that the leave is being
taken for “personal business.,™

5 Subject to the conditions heretofore described in this section, teachers
may use one-half (1/2) day per school year of personal leave in multiples of one
(1) hour, The one-half (1/2) day of personal leave shall entitle a teacher to four
{4) such one (1) hour leaves, IFa teacher uses one (1) of the one (1) hour leaves,
one-half ( 1/2) day of personal leave shall be charged against the teacher
immediately. The remaining one (1) hour multiples may be used during the
school year, but will not carry over (o the next school year nor will they
accumulate as partial days of personal leave.

6) Use of Personal Leave Days Around Holidays and School Breaks: [fa
teacher desires to use personal leave time (whether in half-day or full-day
increments) the day immediately preceding or the day immediately following a
school break andfor holiday, then the teacher must submit a request via e-mail to
the Superintendent and request specific approval to take such personal leave time
on such date, The Superintendent will determine whether the teacher's request
will be granted or denied subject to the rules stated herein. A maximum of ten

{ 10) teachers Corporation-wide may take personal leave on a day immediatoly
preceding or immediately following a school break or holiday. If moere than ten

{ 107} teachers request to take personal leave under this provision, then the
Superintendent will grant the request on a first come first served basis, except
those teachers who have been granted the epportunily to use personal leave ona
day immediately preceding or immediately following a school break or holiday
within the three-year time period preceding the teacher’s current request will
have his'her request denied unless the number of teachers who have requested 1o
be off on the same day falls below the ten teacher maximum for that day. The
Superintendent may, in her sole discretion, deviate from the rules set forth herein
if she determines that unusual or unigue circumstances warrant an exception
being made.

Such days granted, and unused, shall accumulate up to & maximum of one-hundred ninety
(190) days for employees hired prior to May 31, 2013 and one-hundred twenty (120)
days for teachers who were hired after May 31, 2013 or had an effective date beginning
with the 2013-2014 schoo] year. If a teacher is at hisher applicable accumulation
cap and the teacher has unused sick leave days at the end of the school year that
exceed the cap, then the unused days above the cap will be bought out at $100 a
day, which amount will be deposited into the teacher’s 403b account.

Sick leave days accumulated by a teacher prior to leave of absence and not used
during a leave shall be credited to the teacher upon retum.

The teacher shall, upon request of the administration, provide to the Superintendent
verification of illness. Such verification shall be by a physician selected by the
teacher from a list communicated 1o the teacher by the Superintendent. Costs

for such examination shall be borne by the Board,

A)

The teacher will comply by making an appointment within one week.



b)

c)

The physician’s opinion will determine if such leave is granted,

Refusal by the teacher to comply with the request of the Superintendent
for verification of any future request will result in denial of such leave.

=ick Leave Bank

A)

b)

c)

A voluntary sick leave bank shall be established whereby bargaining unit
employees who are absent from assigned duty due to illness of themselves or of
their parents, spouse, or children and who have utilized all of their sick leave,
personal leave, and all other paid leave benefits of whatever nature, may petition
a committee, as established herein, for sick leave days from the bank under the
provisions of this Section. The sick leave bank will be coordinated through
Madizon Teachers Association to the Superintendent’s Office.

The following provisions will govern membership in the sick leave bank:

A) Membership in the sick leave bank will be open to all bargaining
unit employees of the School Corporation.

2) New employees will have 30 days to elect in writing to join the
sick leave bank.

3) After the first year of enrollment, membership will be on a continuing
basis so that if a member has previously elected to be a member of the sick leave
bank, he/she will remain a member if otherwise eligible until hefshe provides
written notice of withdrawal from the sick leave bank prior to October | of any
respective school year.

4) Each participant in the sick leave bank shall contribute one (1) day the
first year of hiz'her membership and one (1) day in the first year of re-enroliment
if the employee withdraws or has his'her membership terminated and thereafter
¢hooses (o re-enroll.

3 Any time the number of the bank’s accumulated days drops below the
minimum of fifty (50) days, cach member shall donate an additional day. The
failure of an employee to have sulficient days to meet this assessment will result
in the termination of membership for that school year. The employee would be
eligible for re-enrollment the following school vear,

The member may be granted days from the bank under the following

conditions:

Al The member, or in the event of extreme illness the member's
designee, must apply in writing to the sick leave bank committee
after exhaustion of all paid leave benefits.

2) The certificated employee must have chosen to participate at the
beginning of the school year by confributing one (1) sick leave day
to the bank and have met any assessments of sick leave days



during the year, and those day(s) contributed shall be non-
returnable to the school employee. Employees hired after the
start of the school year have 30 days after their first day of
employment to join the sick leave bank.

3 The member must have utilized and exhavsted all paid leave
benefits of whatever nature, including hisher own sick leave,
personal and accumulated sick leave. The days allotted by the
committee to a certificated employee shall be available for use
beginning with the first day of absence after such exhaustion.

4) Submit FMLA paperwork and the prognosis for the participant’s return
to work.

5) The sick leave bank has not exceeded its maximum for the school
Viar,

d) Any days granted by the committee shall terminate effective the earliest
day as hereinafter provided:

A) The day after the date of the term of employment for the school
year, or

2} The day after the last date of allotted number of days granted by
the committee (maximum of 60 days), or

3 The first day of return (o employment subsequent to the granting
of days by the committee, or

43 The first day the employee becomes eligible under the policy provisions
to receive Long Term Disability benefits under Appendix C Section G.

If the days granted by the committes terminate prior to the use of all such
granted days, the excess unused days shall revert back to the Sick Leave Bank.

€] A Sick Leave Bank Committee will be composed of three members
appointed by the Association. The Sick Leave Bank Commiltee may
establish andfor revise guidelines which are not in direct conflict with the
provisions of this contract. Guidelines or revisions should be forwarded to
the Superintendent upon completion. 1f the committes receives any written
request from a member, the committee shall make its decision based upon the
guidelines set forth within this contract and the committee’s guidelines in effect
it the time of the request. The committee shall not grant in the aggregate more
than one hundred eighty-five (183} days in any one school year. In the event
more than one-hundred eighty-five (185) aggregate days in any one school year
are requested, the association can petition the Superintendent for consideration of
any exfenuating circumstances 1o surpass the one=hundred eighiy-five (183) day
cap for the given school year only.

f All sick bank coordination by the Madizon Teachers Association is to

occur putside of the instructional day.



g The sick leave bank is not intended for use during summer school
employment.

h) If the teacher wishes to continue hospitalization insurance during the
period when there is no compensation, it shall be the responsibility of the
teacher to make arrangements in advance with the business office to
continue such hospitalization insurance at the individual's expense, A
failure to make and follow through with such advance arrangements will
result in the individual being dropped from the group plan.

i) A teacher may donate unused sick leave days to the sick leave bank upon
retirement.

1] All decisions of the sick leave bank are final and shall not be grievable.
Pregnancy Leave

Any teacher who is pregnant is entitled to a leave of absence for a maximum of one (1) year
anytime between the commencement of her pregnancy and one (1) yvear following the birth of a
child. Exeept in a case of medical emergency, the Tescher must notify the Superintendent in
writing at least thirty (30) days before the date on which she desires to start her leave. She shall
notify the Superintendent of the length of this leave, including with this notice either a
physician's statement certifying her pregnancy or a copy of the birth certificate of her newhorn,
whichever is applicable.

In the case of medical emergency caused by pregnancy, the teacher shall be granted a leave
immediately upon her request and certification of the emergency from an attending physician.

All or part of the leave taken by the teacher because of a temporary disability caused by
pregnancy shall be charged to her available sick leave days. The teacher is entitled 1o take
accumulated sick leave days when the teacher’s physician certifies that the teacher is incapable of
performing the teacher’s regular teaching duties. ARer her available sick leave, as heretofore
stated, has been used, the teacher may be absent without pay subject to subsections one (1) and
two (2) above.

Any teacher who takes sick leave for temporary disability due to pregnancy shall furnish, before
her return, a statement from a physician certifying her ability to return to work and the
termination of the temporary disability.

. Any teacher who is pregnant may continue in full employment as late inte pregnancy as she

desires if she is able to fulfill the requirements of the position and furnishes a statement from a
physician certifving her ability to continue without jeopardy to her health or that of her unborn
child and ability to perform her teaching duties.



.

10,

If a teacher on pregnancy leave desires to returm sooner than the date of retum set forth in the
original notice required in sub-section one (1) of this section, she shall notify the Superintendent,
in writing, at least seventeen {17) calendar days prior to the desired date of return, Such days
shall be counted beginning with official receipt of the request by the Superintendent.

Credit for teaching experience shall not be eamed during the period of the leave. Teaching
experience credited within any contract year shall be awarded upon the completion of a minimum
of one hundred twenty (120) days actual work attendance.

A teacher returming from pregnancy leave will not be guaranteed her former position, but will be
placed in a position for which she is certified by the State of Indiana and according to applicable
regional accrediting regulations,

Failure to return at the end of the leave as granted, except where extended by the Superintendent,
and/or failure to accept a position offered upon return shall constitute resignation from
employment.

If the teacher wishes to continue hospitalization insurance during the period where there is not
compensation, it shall be the responsibility of the teacher o make arrangements in advance with
the business office to continue such hospitalization insurance at the individual's expense. A
failure to make and follow through with such advance arrangements will result in the individual
being dropped from the group plan.

Professional Leave

A, If & meeting is primarily sponsored by a local, state, or national professional
school or college agency or any unil thereof, private educational firm or
Indiana Department of Education, and if the individual is to attend as a
representative of the school system, he/she shall attend with full pay.
Teachers also may visit schools in other school corporations. Forms must be
completed and submitted for approval by the office of the Superintendent at
least forty-eight (48) hours prior to the date(s) of absences if the emplovee is
requesting permission to participate in such meetings or visitations.

n 2 Approved expenses, local school visitation excepted, will be paid by the
school corporation under submission of proper claim forms.

Court Leave
Court Leave with pay shall be granted to teachers for the time necessary o make

employer approved appearance(s) in any court proceeding resulting from activities
relating to the teacher’s employment with the school corporation.



G.

11

Jury Dty Leave

A.

When requested, a teacher may serve on jury duty. The Board shall pay the
teacher his'her full salary equivalent by paying the difference between the jury
duty pay received and the employee’s regular salary, Payment shall be made
at the next regular pay period when possible, provided that the employes
substantiates the jury duty appearance in sufficient time for compliance.

It 15 clearly understood that, il the teacher is not placed on duty on any day of
the jury duty period, he shall contact his building principal as soon as possible
for instructions.

Bercavement Leave

Al

Summer School is included in bereavement leave, Each member of the unit may

be absent form work with pay for a period extending not more than five (5) school days
after the death of a member of the immediate family. The five (5) dayvs must be used
within 30 calendar days following the date of the death unless otherwise approved by the
Superintendent.

Bereavement leave shall apply only during periods that the employee is available
for waork,

Immediate family shall be defined as father, mother, brother, sister, husband,

wifie, child (including miscarriage and still births), grandparent, grandchild, mother-in-
law, father-in-law, daughter-in-law, son-in-law, sister-in-law, brother-in-law, step-parent,
step-child, step-sibling or any person domiciled in the teacher’s home,

Ome (1) day of absence with pay will be allowed in each case for attending the
funeral of any other relative.

When attending a funeral requiring travel of 300 miles or more, one way, the
teacher will be granted one (1) additional day.

Executor/Executrix Leave will be granted in the event that a teacher is named
Executor/Execuirix of an estate. The teacher may utilize up to four (4) paid leave days
within twelve months following the death of the individual.

Temporary Active Duty

A,

A teacher called into temporary active duty of any unit of the United States
Reserves or National Guard shall be granted up to fifteen (15) days temporary
leave during this contract year, provided hisfer military obligation cannot be
fulfilled on the days when school is not in session,

Al Application for this leave shall be made, in writing, at the earliest
possible time.

by A teacher on this leave shall suffer no loss of time or pay.



H. Summer School Sick Leave
A Summer Schoaol

A) Sick leave for summer school teachers shall be granted at the rate of
ang paid (1) hour for every scheduled twenty (20) hours of contracted

instruction for those summer school teachers who teach twenty (20) or
more days during a summer school session.

b) Such days may be used on a whole day basis only and only during the
period for which it is granted.

A, Family and Medical Leave Act (FMLA)

School employees shall have the right to both the appropriate family and medical
leave and the appropriate designated benefits provided by the Family and Medical
Leave Act (FMLA). Such leave(s), if applicable, shall be taken concurrently. Any
provisions of this contract which constricts any mandatory leave and/or mandatory
benefit(s) of the FMLA will not have any effect for any school emplovee who has a
right o a leave and/or benefit under the Act. The school corporation may require a
school employee to verify and/or certify any information which an employer may
require under the FMLA, and may further elect any option available to it under the
Act for any leave or benefit for which a school employee qualifies for under the FMLA
but for which the school employee is not entitled under the specific language of this
contract.

For record keeping purposes, the twelve (12) month period for FMLA shall be
measured forward from the date any employee’s first FMLA leave begins.

L Emergency Personal Day Leave

The Superintendent and the Board may grant additional personal leave days to employees in
circumstances deemed emergent. This is including but not limited to snow days and health
emergency related circumstances.

k. State of Emergency Leave

In the event a state of emergency is declared, the Superintendent or their designee may grant
affected employees paid leave for the duration necessary to ensure the employee’s safe retum to
work. Such leave may be provided until the state of emergency has been lifted.

ARTICLE ¥
TRAVEL REIMBURSEMENT
A teacher who is not provided with a car and who is authorized to use his own automobile

in pursuance of assigned school duties shall be reimbursed for each mile traveled in his/her
personal automobile in the pursuit of such teaching duties at the amount set by [RS Guidelines.

12



ARTICLE V1

INCENTIVE TO RETIRE

The school corporation may elect to offer a retirement buy-out incentive to retirees.

Timely Motice of Retirement

Employees may receive a one-time stipend of $3500 if the employee submits timely notice of
retirement to the administration. The one-time payment and deadline of timely notice shall be
January 1 of the year of the intended retirement date and will also be limited to the first ten
employees to serve notice prior to the January | deadline. The Central Office will record the
submission date for each employee and will provide that list to the MTA President upon request.

Lpon approval of the Superintendent and consultation with Negatiations Committee of the MTA,
the deadline for the above incentive may be waived,

ARTICLE VI

RETIREMENT SEVERANCE BENEFIT

An individual who is employed as a bargaining unit membser prior 1o December 31, 2003, will be eligible
for the following severance benefits provided the teacher has otherwise satisfied the requirements and

conditions described below:

13

Al

A.

Group Health Insurance

An carly retiree who satisfies the applicable requirements under Indiana law may
continue to participate in the medical plan provided by the School Corporation. See
Indiana Code 5-10-8-2.6. Coverage shall terminate in accordance with Indiana law,
The School Corporation shall not make any contribution towards the cost of coverage
for the early retiree, spouse or dependents,

ARTICLE VIII
403 (b) RETIREMENT ANNUITY PLAN

Each teacher may elect to make a salary reduction election and make tax deferred
contributions, to a plan described in section 403(b) of the Internal Revenuwe Code
(the “Code™) to the maximum limits allowed by the Code. The Board shall forward
salary reduction money to the appropriate vendor each month,

The school corporation shall maintain a list of approved investment vendors for the
salary reduction confributions made to the 403(b) Plan.

The Board will contribute to a teacher’s 403b plan at the rate of a quarter of a percent
(.25%) of the teacher’s base salary.
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A,

ARTICLE IX
BUY OUT OF PRIOR AGREEMENT'S RETIREMENT BENEFITS
Elimination of Prior Agreement’s Retirement Bridge and Severance Benefit

The Board and the Association specifically reserved the authority to revise or
terminate the benefits contained in earlier agreements, Exercising this authority,
the Board and the Association now confirm that Adicle X Retirement Benefit
described in same of the prior agreement is terminated and shall not apply to any
teacher having announced histher retirement after the 1" day of January 2004,
excepl as otherwise specifically provided in this Article. Those teachers who
retired or severed employment before the effective date shall only be entitled 1o
the retirement benefits contained in the prior agreement as of the time of his or
her retirement.

Entiflement to Retirgment Benefits and Vesting Requirements

Upen retirement from the School Corporation, a teacher shall be fully vested in
the retirement benefits described in this Article if the retiring teacher has
satisfied the following requirements:

A, A teacher whose 55™ birthday falls after the conclusion of the school year,
but on or before December 31 of that calendar yvear, may choose to retire at
the conclusion of the school year immediately prior to his'her 55t birthday.

= Immediately prior to retirement, the teacher must have completed not less
than ten ( 10) full years of service as a professional educator with the School
Corporalion.

Actuarial Determination of Value of the Current Retirement Bridge

The Educational Services Corporation has been selected fo determine the
buy-out present value of the unfunded retirement bridge benefits described in the
prior agreement. In making this present value determination, Educational
Services Corporation shall use the following assumplions:

A. The assumed interest rate for the purpose of determining the present value
is four percent (4% for the first three (3) years and seven and one half
percent (7.5%) thereafier. However, for post-retirement cash flow
purpases, a four percent (4%) interest rate shall be used.

¥ Ii is assumed that an employee terminates employment at the end of the
school year in which the employee attains age fifty cight (58), or at the
end of the current year if the individual is already age fifty cight (58), or
older.

3. The anticipated amount of the retirement bridge shall be determined using
the amount of annual berefit described in Article X of the prior agreement.
However, it is assumed that individuals do not retire until the later of: (a)
the attainment of age fifty-eight (58), or (b) satisfaction of the eligibility



requirements for TRF purposes.

d, Using the method of caleulation described in Article X of the prior
agreement, the Retirement Benefit for each employee will be determined,
subject to the following adjustments:

A)

b)

d)

¢)

2

h)

15

The present value of the fulure severance benefits and
retirement bridge payments will be reduced by the Social
Security and Medicare taxes (FICA) that would have been
payable if the severance benefits and retirement bridge had
been paid directly to the employee.

Employees hired after December 31, 2003, shall not be
entitled to any payment for the eliminated retirement benefit.
In ather words, no contribution shall be made for individuals
hired or rehired on or after December 31, 2003, Teachers
who are viclims of a Reduction in Force are entitled to a
payment for the eliminated retirement benefit and will
remain on file as recipients until the recall period had

passed or, if they are recalled, until termination of their
employment.

The Uninsured Pensioners 1994 Mortality Table shall be
nsed to discount for mortality.

A turnover rate of two point six five percent (2.65%) shall be
used to discount for turmover.

Sick Leave accumulation shall be calculated as of
December 31, 2003,

The Board’s payment toward group health insurance will equal
56,500, Payments will be deemed to terminate when the
individual would otherwise be eligible for Medicare. Amounts
forfeited upon termination of employment because of the failure
to meet the applicable vesting requirements shall not be
reinstated or re-credited if an individual is subsequently rehired
or reemployed by the school corporation. However, if the Board
approves a leave of absence for an emplovee, such period of
leave shall not result in forfeiture, provided the emplovee shall
promptly return to employment following the expiration of the
period of leave,

The present value of the severance benefits and Retirement
Bridge under the prior agreement shall be calculated,
effective as of the last day of December 2003.

To confirm the accuracy of the underlying information to be
used in the present value calculations, each teacher shall be
provided with his or her basic data that will be used in the
calculations, including, but not limited to, the following



information as of the last day of December, 2003: base salary,
age, years of service, and accumulated sick leave. The
Educational Services Corporation shall assist in the preparation
of this verification sheet for each teacher. However, the Board
will have the responsibility to forward the verification sheets 1o
the respective teachers. Any corrections must be returned to
the Board within ten (10) days of receipt as final calculations
will be prepared and the contributions hereinafter described will
be commenced after such date, Corrections not returned to the
Board until after the ten (10) days shall be disregarded.

Using the above assumptions and the other assumptions contained on the buyout spreadsheet,
the Educational Services Corporation shall prepare the present value calculations for each teacher
prior to ratification and the contributions described hereinafter will be made.

. Buy Out Coniributions

A, 401(a) Plan — The school corporation shall maintain a qualified
retiremient plan as described in section 401{a) of the Code. The total
sum of the amount calculated by Educational Services Corporation as
the present value for the years of service and sick leave benefit shall be
contributed by the school corporation to the 401(a) plan and the
present value of the insurance benefit shall be contributed by the
school corporation into the VEBA (Section D.1) within fifieen (15) days
of the completion of the sale of bonds under the SEA 199, The single
investment vendor for the 401(a) plan shall be only changed by mutual
agregment. The 401{a) plan terms and conditions for the administration
of the 401(a) plan shall be as follows:

A) The amount caleulated for each employee will be invested in a
separate account. There will be no commingling of accounts and
each employee may determine how his or her account shall be
invested among the investment options made available by the
investment vendor for the 401(a) Plan,

b Until such time that an emplovee has retired and satisfied the
eligibility requirements set forth in subsection B of this Article,
the employee shall have no access to the assets held in his or her
separate 401{a) plan account.

cl If an employee retires or otherwise terminates employment
before satisfaction of the requirements set forth in subsection B
of this Article, the terminated employee’s 401(a) plan account
shall be forfeited., Forfeited amounts shall be reallocated at the
end of each plan year only among the then remaining separate
401{a) plan sccounts with the following employees nod sharing in
the reallocation of a forfeiture of a 401(a) plan account:

A) Employees who forfeited their 401{a) plan accounts in the
SRIME Year,
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A) Employees who previously forfeited their 401(a) plan
accounts;

A) Employees who have both attained the age of fifty-eight (58)
im or before the year of the reallocation forfeiture and who
have completed not less than ten (10) full vears of service as
a professional educator with the School Corporation; and

iv) Employees who have attained the age of fifty-five (55) years
and have terminated employment in or before the year of the
reallocation.

Each employee entitled to a share of a forfeited account shall receive a percentage of
the forfeited account based upon the following formula:
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d)

el

Amount originally allocated to the member's 401({a) account
divided by amount originally allocated to the 401(a) accounts of
all employees entitled to share in the forfeited account. Following
retirement and the satisfaction of the requirements set forth in
subsection B of this Article, a retired employee may elect to
commence distributions from his 401(a) plan account, If an
employee dies after having satisfied the requirements of
subsection B of this Article, the deceased emplovee’s 401(a)
plan account shall be distributable to the decedent’s designated
beneficiary or his‘her estate if no beneficiary designation has
been made, At no time may a participant borrow from his 401 (a)
plan account.

The school corporation shall not be paid any compensation for
its services performed on behalf of the 401(a) plan. All costs
incurred in the administration of the 401(a) plan and investment
fees shall be paid from the 4001(a) plan assets.

VEBA ~ The school corporation may contribute to the voluntary emplovees”
beneficiary association (“YEBA') as described in section 501 1{9) of the
Code, that amount representing the health care portion of the Retirement
Benefit as calculated for all employees under subsection C above, The
organization administering the VEBA and serving as the single investment
vendor for the VEBA shall only be changed by mutual agreement. The terms
and conditions for the administration and operations of the VEBA shall be as
Tollows:

A)

b)

The amount calculated for each employee will be invested in a
separate account, There will be no commingling of accounts and
each emplovee may determine how his or her account shall be
invested among the investment options made available by the vendor
for the VEBA.

Uintil such time that an employee has retired and satisfied the
eligibility requirements set forth in subsection B of this Anticle, the
employees shall have no access (o the assets held in his or her



separate VEBA account,

If an employee retires or otherwise terminates employment before
satisfaction of the requirements set forth in subsection B of this
Article, the terminated employee’s VEBA account shall be forfeited.
Forfeited amounts shall be reallocated at the end of each plan vear
only among the then remaining separate VEBA accounts with the
following employees not sharing in the reallocation of a forfeiture of
a YEBA sccount;

A) Employees who forfeited their VEBA accounts in the same
year,

A) Emplovees who previously forfieiled their VEBA accounis;

A) Employees who have both attained the age of fifty-cight (58)
in or before the vear of the reallocation forfeiture and who
have completed not less than ten (10) full years of service as
a professional educator with the School Corporation; and

iv) Employees who have attained the age of fifty-five (55) years
and have terminated employment in or before the year of the
reallocation.

Each employee entitled to a share of a forfeited account shall receive a percentage of the
forfeited account based upon the following formiula:

Amount originally allocated to the member's VEBA account divided by amount
originally allocated to the VEBA accounts of all employees entitled to share in the
forfeited account,
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d)

Following retirement and the satisfaction of the requirements set forth in
subsection B of this Article, a retired employee may use the amounts held
in his'her separate VEBA account 1o pay all amounts permitted by the IRS
and the VEBA carrier including but not limited to, health insurance
premiums, term life insurance premiums, and to be reimbursed for un-
reimbursed medical expenses of the employee, spouse, and dependents.
Furthermore, following the death of an employee who had otherwise
satisfied the requirements of subsection B of this Article, any amounts
remaining in the deceased employee’s VEBA account may continue to be
used to pay these premiums and expenses of the employee’s spouse and
dependents. Should any money remain in the account following the death

of the employee and his'her dependents the remainder shall pass on to
the named dependent. At no time may the VEBA make loans to an
emplovee, histher spouse, or his'he dependents.

IF an employee retirees or otherwise terminates employment before

satisfaction of the requirements set forth in subsection B of this Article
the terminated emplovee’s VEBA plan account shall be forfeited. The
forfeited amounts shall be reallocated at the end of each plan year only



among the then remaining separate VEBA accounts. This reallocation
shall be consistent with item [ above.

f The school corporation shall not be paid any compensation for ils services
performed on behalf of the VEBA, All costs incurred in the administration
of the VEBA and investment fees shall be paid from the VEBA assets,

E. Future Adjustments

The partics agree that this Article or any other provision of this Agreement, does
not constitute an expectation of receiving the enumerated retirement benefits by
any current employee, future employees, prospective employees or applicant
beyond the expiration of this Agreement. Therefore, except as otherwise limited
by applicable law, it is understood that the Board and Association may in the
future bargain modifications of any kind to this provision, provided however, that
the future revision of this Article shall not affect the retirement benefits of
teachers already receiving benefits pursuant to this Section,

ARTICLE X
RETIREMENT SAVINGS 401(a) ANNUITY PLAN

A, The school corparation shall maintain a qualified retirement plan as described in
section 401{a) of the Code.

B, The Board may make a contribution without a match and may match additional
conftributions into their individual 403(b) accounts.

L. Each bargaining unit member is considered vested in these individual
401({a) accounts upon the completion of five (5) vears of service in the

corporation.
ARTICLE XI

RETIREMENT SAVINGS VEBA PLAN

Al The school corporation shall maintain a voluntary employees” beneficiary
association (“VYEBA™) as described in section 501019 of the Code.

B. The Board may contribute into each individual’s separate VEBA account.

Ll Each bargaining unil member s considered vested in these individual VEBA
accounts upon the completion of five (3) years of service in the corporation.

ARTICLE XI11

GRANT RELATED STIPENDS, ANCILLARY DUTY PAY
and EXTENDED CONTRACTS

Any information in Article XII that is beyond wages was not bargained and is included for
informational purposes only.
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A Grant Related Stipends and Com pensation

The Board agrees that, to the extent grant funds are available, it will pay the
following: Title I* Grant stipends of 35 for tutoring and $35 per hour for in-
service. *The parties understand and agree that these amounts will be paid only

for as long as the grant funds are available.

Ancillary Duty Compensation Schedule

Position®*
Summer {including camps covered

under the summer school grant),
Spring Break, Fall Break,

Curriculum Development,

Summer Programming (camps not
covered by the summer school grant) or
Assessment Development

Lab Grading or Other

Required Staff Development
Chutside contracted Days

Homebound Instruction

Field Trips

Adter School Care

Dean of Students Evening Supervision

Compensaiion

Hourly pay based on 6.5 hours per day

535 per hour
$25 per hour

£ 100 whole day
$50¢/half day

Hourly rate up to a cap of $30 per hour
based on 7 hours per day.

335 stipend for 7-15 hourg®**

$70 stipend for 16-40 hours*** or one
overnight $140 stipend for over 40 hours*
or more than one night. Hours are actual
siwdent contact hours beyond the school
day not multiplied by the number of
students invalved **#

$20 per hour

33000 stipend for two semesters

**The positions have not been bargained but are included for informational purposes only.
**¥*The number of hours have not been bargained but are included for informational purposes only.

3. A teacher who forfeits his'her preparation period at the direction of an administrator to
cover the class of another teacher will receive the following compensation:

* $25 per period up to 60 minutes.
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* $75 for Y day.
* £150 for full day.

This benefit only applies in circumstances when the Administration would otherwise have o
obtain a substitute to cover the class.

Extended Contracts — A teacher assigned to work extended contract days will be compensated at
the teacher’s per diem rate of pay. The positions and number of extended contract days set forth
below was not bargained but rather is included for informational purposes only.

Position Extended Days

Band Director 20 days or 120 hours per summer school
Summer Agriculture 10 days

Diean of Students 10 days

Cruidance

High School Counselors 20 days*

Junior High Counselors 10 days*

*Represents todal days for the department and will be determined by the Superintendent.

Teachers hired and fully or partially compensated by grants may be subject to alternate
contract conditions based upon grant requirements,

ARTICLE X1l
INSURANCE
The insurance schedule will be found in Appendices B and C.
ARTICLE X1V
EXTRA-CURRICULAR ACTIVITY PAY SCHEDULE
The extra-curricular salary schedule will be found in Appendix D,
ARTICLE XV
OTHER BENEFITS
Tuition Eeimbursement
8. Teachers shall receive a 50% fee reduction for any of their children enrolled in any Madison
Consolidated Schools preschool program, This fee reduction only pertains to the preschool
programs provided by the School Corporation and is not intended to be applied to any before

or after care program.

b. Teachers whose official residence is not in Indiana may enroll their children in the Madison
Consolidated School Corporation on a tuition-free basis for grades K-12, (Normal book fiees,
lunch fees, ete., apply).



2. Employee Certification Program
The District and MTA agree to provide an Employee Certification Program that will provide a
forgivable loan to District employees that will be used to obtain certifications needed by the
District. The Employee Certification Program’s guidelines and procedures will be as printed in
Board Folicy.

ARTICLE XVI1
GRIEVANCE PROCEDURE
A. DEFINITIONS
Al A Cgrievance” is a claim by one (1) or more teachers of a violation, a

misapplication, or misinterpretation of the contract.

Al The term “teacher” includes any individual or group of individuals within
the bargaining unit,

A, The term “day™ when used in this item shall be school days during the
school year. At other times, the term “day™ when used in this item shall
be business'work days.

The purpose of this grievance procedure is to settle equitably, at the lowest
possible administrative level, issues which may arise from time to time with
respect 1o specific claims of a grievance. Both parties agree that these
proceedings shall be kept confidential at each level of the procedure.

Nothing contained herein shall be construed to prevent any individual teacher
from presenting a grievance and having the gricvance adjusted if the adjustment
is not inconsistent with the terms of the contract, and the Association has been
given an opportunity to be present at such hearings if desired by the grievant,

PROCEDURE

A, The number of days indicated at each level shall be considered as a
maximum and every effort shall be made o expedite the process, The
time limits may be extended by mutual consent in writing by authorized
represcntatives of cach party.

Z LEVEL ONE — A teacher with a grievance may initiate this procedure in one
(1) of the following ways:

A) He may approach the immediate supervisor concerned and discuss the
matter in his own half,

b He may request that a representative of the Association accompany him
in approaching his immediate supervisor. In such case, the supervisor
shall nod initinte any consultation with the grievant prior to any scheduled



E.
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mecting at which the representative is to be present,

<) In the event that steps “a” and “b" above are unsuccessful, the teacher
may file a formal grievance in writing. This form shall be filed in
triplicate with one (1) copy to the Association, one (1) copy to the
grievant, one (1) copy to the immediate supervisor. A formal grievance
{Section [3, 2¢ of this item), shall be filed as soon as possible but in no
event longer than five (5) days after the alleged violation has occurred.

d) Within five (5) days of the filing of the formal grievance in writing, a
meeting shall take place between the immediate supervisor concerned,
the grievant, and the Association representative; and an answer to the
grievance shall be given to the grievant in writing within Gve (5) days.

A. LEVEL TWO — If the grievance is not scttled at Level One it may be appealed to
the superintendent or his designee in writing within five (5) days stating the

grounds for the appeal and the fact of the alleged grievance. The

superintendent or his designated representative shall hold a hearing within five

(5) days following the receipt of said appeal and an answer give to the grievant

in writing within five (5) days. The superintendent shall have the right to

investigate, call interviews, etc., as may be necessary.

A, LEVEL THREE - If the grievance is not seftled at Level Two it may be appealed
to the Board or its designes in writing within five (5) days stating the grounds for

appeal and the facts of the alleged grievance. The Board, or its designated
representatives, shall hold a hearing after conducting an investigation, elc., as

deemed necessary by the Board with the understanding that said hearing shall

take place no later than fifteen (15) days after receipt of Board level.

All decisions of the Board shall be considered the final step of the
Girevance Procedure,

Miscellaneous Provisions

A.

Any grievance which arose prior to the effective date of this Agreement
of after the termination of this Agreement shall continue to be
processed through the procedure,

Adl documents, wrillen communications and records dealing with the
processing of a grievance shall be filed separately from the personnel file
of the gricvant.



ARTICLE XVII
TERM OF CONTRACT

This agreement has been ratified by the parties on the dates noted belovy and shall be effective from July
1, 2025 through June 30, 2026, except those provisions which have, by their own written terms, a
different effective date.

This contract shall not be exttended orally and it is expressly understood that it shall expire on the date
Indieated. Whenever any notice is required to be given either of the parfies to this contract by the olher
party, either shall do so by letter at the following addresses:

If by the Association to the Board: Madizon Consolidated Schools
2421 Wilson Aveiue

Madizon, Indiana 47250
oo — Superintendent

IT by the Board to the Association: 348 Bellaire Drive
Madison, [N 47250
o'o Mrs, Mandy Heloroft
Madison Teachers Association
The undersigned also attest to the following:

A public hearing (Pre-formal Bargaining Hearing) was held in compliance with Indiana law on August
20, 2025, Electronic participation was not available.

A public meeting in compliance with Indinna law was held on October 30, 2025, ta discuss the tentative
agreement and electronic participation was not available.

Board of Schoal Trustees of Madizen Teachers Association
Madison Consclidated Sch

President

NegolisE Commhfl irperson

Fa
L il

i W
o

Membe
NV

Member

Ratification Date: Movember 5, 2025 Ratificalion Dale: October 15, 2025



APPENDIX A

COMPENSATION PLAN

ONE-TIME LOYALTY RENTENTIO 2025-2026 SCHOOL YEAR

A one-time loyalty retention stipend of $1,200 will be given to all returning teachers who were
employed by the Corporation on January 1, 2025, and are siill employed by the Corporation on
Movember 15, 2025,

Compensation Salary Range:

The salary range before any base salary increases are applied is $45,000 to $75,850. The salary range
after base salary increases are applied is 46,500 to $77,350.

Compensation System Description

Mew Hire Salary Placement

A teacher’s initial salary placement in the Mew Hire Salary Placement Schedule shall be determined by
comparing the new teacher’s vears of experience awarded by the superintendent and their educational
level with teachers already teaching at Madison Consolidated Schools at that same level of experience
and education. Teachers in difficult to fill areas will be placed at a level that varies from this typical
“mirroring” effort by the superintendent after consultation with the MTA President.

In instances where there are multiple salaries within a specified experience and educational level, the
highest salary within that cohort of existing teachers will be used for initial placement. An exception to
using the highest salary within the coliort shall sceur when that cohort®s highest salary was awarded as
the result of a “difficult to fill"” hiring. In that instance, the next highest salary that is not a result of a
“difficult to fill" hiring would be used to determine the initial salary placement.

In instances where there are no comparable teachers already employed, the New Hire Salary Placement
Schedule shall be used to determine the initial placement.

The superintendent may calculate years of experience for a new teacher's placement by using their public
and private years of teaching experience as well as any industry/work-based experience that is relevant to
the course of instruction the new teacher will be asked to teach, This will be done in collaboration with
the association president.

All new hires who were employed for the 2025-2026 school year prior to the ratification of this
contract will have their starting salary adjusted upward by $1,500. New hire bachelor’s and
master's teachers with prior teaching experience who were employed for the 2025-2026 school
year prior (o the ratification of this contract will have their starting salaries adjusted upward in an
additional amount as is necessary to keep them at the same salary as their mirrored cohort group
(with respect to their vears of experience and education).
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One-Time Hiring Stipends

One-time signing bonuses and retention bonuses in an amount determined by the Superintendent may be
offered to teachers by the Superintendent, after consultation with the MTA president.

Factors and Definitions

Academic Needs: The need to retain all retuming teachers to ensure educational continuity for students.
Instructional Leadership: A teacher who newly attains a literacy endorsement through the IDOE.

For the 2025-2026 school year only, notification of the Literacy Endorsement credentinls must
be received by the Human Resources Department by November 15, 20235, for the teacher's base salary to
be adjusted accordingly.

Effective June 30, 2025, a teacher who anticipates earning a Literacy Endorsement on their
Indiana teaching license which would qualify them for this one-time salary increase should note the
following: If the endorsement s completed by August | and verification is received by the Human
Resources Department by August 30, the teacher’s salary will be adjusted according to the contract for
that school year.

[hstribution Plan: Each eligible teacher will receive a base salary increase pursuant to the following plan:
Academic Meeds = 31,500
Instructional Leadership = $200

The maximum base salary increase for returning teachers is $1,700.  The increase for the academic needs
factor exceeds 10% of the total possible base salary increase ($1,500/ $1,700 = §8%).

Exemplary Teacher Attendance

Teacher absence has a major impact on student leaming. When a teacher is absent, the quality of
instruction is not at its highest level. Teachers who attend school will receive the following one-time

stipend:

Absences® of 5 or fewer days 25040

*Approved professional development, jury duty, or active military leave do not apply towards absences.
Teachers earning the exemplary teacher attendance stipend will receive the stipend by June 30, During a
period of time when a declared health emergency requires that teachers stay home from schoaol, the
Superintendent and MTA Negotiations Committee may agree to waive the stipend for the Exemplary
Teacher Attendance for the year in question.

Teacher Retirement Fund

The corporation will pay the teacher’s contribution of 3% to the Indiana State Teacher's Retirement Fund.
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APPENDIX A-1
NEW HIRE SALARY PLACEMENT SCHEDULE

**Appendix A-1 is used in instances when there are no teachers already employed with comparable
experience and education.

Level _Bachelor’s Master's
0 46,500 47,500
1 47,100 48,400
2 47,700 49,3200
3 48,300 50,200
4 48,900 51,100
5 49,500 52,000
6 50,100 52,900
7 50,700 53,800
8 51,300 54,700
9 51,900 55,600
10 53,500 57,700
11 54,100 58,600
12 54,700 59,500
13 55,300 60,400
14 55,900 61,300
15 56,500 62,200
16 57,100 63,100
17 57,700 64,000
18 58,300 64,900
19 58,900 65,800
20 59,500 66,700
21 60,100 67,600
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APPENDIX B
INSURANCE

General Liability Insurance

I The Board shall keep in force a liability insurance program which shall
imclude protection for teachers who transport students in their personal
automobiles with the prior approval of the Superintendent or his designee.

2 This includes emergency situations which imclede, but are not limited to,
the following:

a) illness
b) accident or injury
c) failure to catch a bus 1o or from school activity or a school activity

3. It is expressly understood that the liability coverage (in Section | of this
Article) shall take effect after the limit of the individual teacher’s personal
coverage is reached.

Spousal Carve-Out

Spouses of employees will be excluded from eligibility under the group health
insurance plan if they are eligible for employer-sponsored health coverage
through their own employer to begin with the September 1, 2015 health
insurance plan year.

Employee Insurance Options

For each teacher who elects not to participate in the group health insurance plan,
the school corporation shall contribute the amount of $800.00 to be applied to
voluntary insurance policies* available to MCS employees. The teacher's share
of the aforementioned total premiums shall be at least one dollar ($1.00). Should
the emploves experience a qualifying event that leads to the need for
participation in the group health insurance plan, the amount of benefit received
for this benefit will be deducted from the Board’s share of the health insurance
premiums. Teachers must comply with all applicable administrative procedures.

*Subject to participation requirements by carrier.

Term Life Insurance

The Board shall keep in force a $50,000 term life insurance program for all
teachers at a cost of no more than $1.00 per member. The amount shall

be reduced at ages 65 and 70 vears old by 25% and 50% respectively 1o
$37,500 and $25,000.

Employee Medical Insurance Option
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1. For each teacher who elects to participate in the medical insurance option, the school
corporation shall contribute in accordance with Appendix C.

2. In ease of termination of employment for any reason that occurs prior to the last teacher work
day of a school year, insurance coverage (including elective policies) will cease at the end of
the month in which the employee last worked at least one day, Life insurance coverage will
disconfinue on the last day worked for terminations on any of the first fificen days of the
maonth, and will discontinue at the end of the month for terminations after the fifteenth day of
the month.  If a teacher; (i) works the last contracted teacher workday of a school year, and
(11) subsequently terminates employment for any reason, and (iii) does not return to Madison
the following school year, then the employee’s insurance coverage (including clective
policies) will end on the last pay date of the contract.

3. Board contributions to the H.5.A. accounts will be prorated and paid on a schedule as
determined by the business office.

4, Board contributions to the H.5.A. accounts will end by June 30 annually. Individuals
enrolled in Medicare and who are ineligible to receive H.5.A. contributions are responsible
for notifying the administration of such ineligibility.

3. Employees and their family members qualify for one board share per family.

6. Employees working a prorated contract will receive an equally reduced school corporation
contribution towards medical insurance.

7. When two employees are married with children and are enrolled on a family plan offered by
the district, then the Board will pay toward the married couple’s family plan health insurance
premium an amount equivalent to the Board's contribution of a member plan plus a
member/child plan. The married couple’s HSA contribution from the Board will be
equivalent to the HSA contribution amount paid by the Board for a single plan plus a
memben'child plan.

8. A premium holiday will be implemented in the event the School Corporation’s health
insurance provider declares an insurance premium holiday,

The Board’s contribution toward insurance coverage for new employees will
begin on the first day of the month following the date in which the employee first
reparted for duty.

Flexible Fringe Benefit P

The benefits provided o employvees by Section 125 of the Internal Bevenue Act
of 1978 shall be made available to any bargaining unit members requesting and
upon approval by the Internal Revenue service. An amount not 1o exceed fifty
percent (30%0) of salary may be set aside by the employee for the selection of
benefits under Section 125 of the Internal Revenue Code, which are nomtaxable
benefits of Medical Insurance, Long and/or short Term Disability Insurance,



30

Section T2 Life Insurance, Cancer Insurance, Non-Remimbursed Medical
Expenses, Dependent Care and taxable benefits of cash. The Board shall pay
the fees for the Trust Account. Participants in the reimbursement account(s)
shall pay the monthly administration fee.

Long Term Dizability

The Board shall provide a Long Term Disability Plan (Income Protection
Insurance Plan) in which each teacher may participate. The Long Term Disability
Plan shall provide a benefit of sixty-six and two-thirds (66-2/3%) of the teacher
salary with a maximum salary of $66,000 and shall have a ninety (90) day waiting
period. The maximum Board Contribution shall be 36 cents per 3100 of payvroll.




AFPENDIX C
MEDICAL INSURANCE PREMIUM DISTRIBUTION

Typically, any increase in health insurance premiums shall be distributed between the School Corporation

and the employee in the following manner:
* Premium increases of up to 5% shall be borne entirely by the School Corporation;
*  Premium increases of up to 10% shall be bome by the School Corporation for the first 5%

and the employee for the remaining increase;
= Premium increases over 10% shall be evenly split between the School Corporation and the

emplovee.

However, for the 2025-2026 contract term, the School Corporation will pick up the entire increase to
the cost of premiums, which increase is anticipated to be around 2.25%.
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EXTRA-CURRICULAR SCHEDULE

APPENDIX D

THE NUMBER OF POSITIONS IS INCLUDED FOR INFORMATIONAL PURPOSES ONLY
AND WAS NOT BARGAINED. ALL PROVISIONS IN APPENDIX D THAT ARE NOT
PERMISSIBLE SURJECTS OF BARGAINING ARE THE SCHOOL'S POLICIES, ARE

INCLUDED FOR INFORMATIONAL PURPOSES AND WERE NOT BARGAINED.

*The dual credit stipend is paid per teacher and not per class.

Acadernic Teams
Jab Tills Location Slipend Tier

Academnic Compatition Direcior (HE) H'ﬂh Schaoal £2.782.00 High Schood- Tier 1
FFA High School 276200 High School- Tier 1
FIFA Asicimnd ngh School 51,381.00 Hignsm Tiar 2
Fulure Prablem Solvars (H5) High Schoo £1,381.00 High Schoal- Tear 2
Oz Bowl Coach (2) High Schocd $1,381.00 High School- Tiar 2
Science Olympiad (2) (HS) High School §1,361.00 High Schoal- Tier 2
aSports Coach (H5) High School 31,381.00 High School- Tier 3
Buper Baowl Coach Eﬂ!liﬂl--l'l'lfﬂfl High Schoal 51,381.00 High Schocd- Tier 3
Buper Bowl Coach Fine Aris (HS) th School $1,381.00 High School- Tier 3
Supar Bowl Coach Math (HS) High Schaal £1.381.00 High Schood- Tier 3
Super Bowl Coach Saance (HS) High Schoaol $1.381.00 I'hil_];h School- Ther 3
Super Bowl Coach Social Sludies (HS) Hll!h Sehaal %1,381.00 High School- Tier 3
Acadamic Team Coordinador {JR) Junicr High 51,035.00 Junior High- Ties 1

Junior Quiz Bowd Juinior H'ih $1,035.00 Junior Hi-Ehr- Tiar 2
Science Olympiad {2) (JR) Junios High 51,035.00 Juniar High- Tier 2
Math Bowd - 5ih Grada Junior I-IEh 5$1.035.00 Juior Hlt'ﬁ&ri
Maih Bowd - (th Grade SJuime I'ﬁh 51,035.00 Juniar High- Tiar 2
FFA Junior Advisar Jundar High 51,035.00 Juniar High- Tear 2
eSports Coach (JR) Jundor High $1,035.00 Junior High- Tier 3
Jr. Super Bowl English Coach Junior High 51.035.00 Junior High- Tier 3
Jr. Super Bowd Math Coach Junior High §1.035.00 i High- Ther 3
Jr. Supar Bowd Sciance Coach Jusiar High £1,035.00 Junilar High- Tier 3
Jr. Super Bowl Social Studies Coach Juniar High $1,035.00 Ju-nlntl-@h-ﬂarﬂn
Raobotics Coach {JR) Junier High £1,035.00 Jurilor High- Tier 3
Science Bowl Coach - Bih Grade Junicr High 31,0550 Juriior High= Tier 3
Scienca Bowl Cosch - Sih Grade Junigs High $1,035.00 Juriior High- Tier 3
Spall Bowd - Elementary [5/6Hh) Junior High £1,025.00 Junsor High- Tier 3
Academic Team Coondinabor Elernaniary £518.00 Elamentary- Tear 1

Intarmediale Spell Bowl - Anderson Elgmaniary 5518.00 Elamentary- Thar 2
Inbermiediate Spall Bowl - Dapuly Elamaniary 5518.00 Elamentary- Tiar 2
Inlenmediate Spell Bowl - Lydia Middleton Elzmantary 5518.00 Elamantary- Tiar 2
Inlarmadiate Spall Bowl - Rykers' Ridge Elemantary 5518.00 Elemerilary- Tiar 2
biath Bowl - Andarson Elementary £518.00 Eleerearilary- Tier 2
Bath Bowl - Daputy Elementary 551800 Elgemaniany- Ties 2
Math Bewl - Lydia Middleton Elesmaontary £518.00 Elemaniarny- Ther 2
Math Bl - Rykars' Ridge Elemaniary £518.00 Elemaniary- Tiar 2

Robotics Coach - Anderson Elermaniary £518.00 Elemantary- Tear 3
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Robotics Coach = Deputy Elsrentary 5518.00 Elmmaentary: Tier 3
Ruabotics Coach - Lydia Middiston (3} Elefrentany SE18.00 Elzmaniarg- Tier 3
Robotics Coach - Aykers' Ridga Elementary EE18,00 Elgmaniary- Tiar 3
Science Bowl - Andarson Elarmantary £618,00 Elgmariary- Tier 3
Scinnce Bowl - Daputy Elemeniary SA1E.00 Elprmaniany- Tiar 3
Soionce Bowd = Lydin Middlatan Elamendary TR .00 Elamantary- Tiar 3
Sgience Bowl - Rylars' Ridga Elermisntaey £518.00 Elamnantary- Tiar 3
Aris
Jaob Titha Lacation Slipend Tior

M-Br{'.hlrg Band Direchor High Schoaol £2.762.00 Mo~ Thar 1
Catlar Guard Direcior High Schaol $1.381.00 Mugic- Tier 2
Choir Direcior High School £1,3481.00 Music- Tiar 2
Mﬂmhhi Band Assitanl Dinaclar High Schood $1.381.00 Music- Tier 2
Caoncert Band Diresclor HE!I Schood $1,381.00 Busic- Tear 2
Pap Band Diracbor High Schoal $1,381.00 Music- Thar 2
Showr Chair Direcdod High School $1,361.00 Muisic- Thar 2
Parcussion Direcior High Schoal 51,208.00 Music- Tier 2
Chanes Bih-8th Grade Jumior High 51,381.00 Music- Tier 2
Bard [JR) Junicr High £1,281.00 Music- Tier 2
Chaorus Bih Grade Junier High S100.00 Musics Tier 3
husic Exvaning Program - Anderson (Z) Elermaniary £100.00 Mussic- Tiar 3
Music Evening Program - Depuly (2) Elarmantary $100.00 Musahs- Tier 3
Music Evening Program = Lydsa Middlabon (#) Elermanlary E100.00 Busic- Tiar 3
Music Evaning Program - Rykers’ Ridge (2) Elomantary £100.00 Maisic- Thar 3
Schaal Musical High School $2418.00 Thaated- Tear 1
School Drama Director (HS) High Schoal 31,661.00 Thoeator- Tiar 1
Musical Accompanisi High School 51,381.00 Thapbar- Thar &
Schac] Drama Assisiant High Schaol §1,381.00 Thasabar- Tier 2
Auditcrium SuparvisonTech Direclor High Schasl S1,381.00 Theatar- Tior 2
School Musical Assssiant High Schacl £1,209.00 Theatar- Tier 2
Class Production Dinaclhaor High Schoecl S059.00 Thisalar- Tier 3
Choreographar High Schood 853,00 Tharater- Tiar 3
Dvamalics Junior High Fall Preducticn Jundar Hegh £750.00 Thaaier- Tiar 3
Dramatics Junior High Fall Assistant Suparviscr (2) Junkor High £300.00 Theaier - Tier 3
Dramatics Junior High Speing Production Juniar High £7E0.00 Thaater- Tier 3
Dramatics Jurios High Spring Assistant Supervisar Juniar High $300.00 Thaster — Ter 3
Drarnatics Evening Programs 6 Grade (2) Juniar High £100.00

Dramatics Evening Programes T Grade (2) Juniar High S100.00

Cirarmalics Evening Programs & Grade (2) Jumior High $100.00

School Mowspaper (H5) High Sehaed §2.072.00 Publications Tier 1
Yoarbook (HS) High School £2.072.00 Publication- Tier 1
Mewspapar {JH) Jumior High $1.035.00 FPublication- Tieds 2
Yembook (JR}) Juinsar I-igh £1,035.00 Publication- Tier 2
At Acadamy Diracior High School £1,381.00 Aurt- Thar 1
A Chub (JR) Junkar High 51,000.00 Arl- Tiar 2
Maker's. Might Coordinaior Junior High %1,000.00 Ar- Tier 2

Ari Evening Program - Andarscn Elamisntiany £100.00 A= Tier 3

An Evenirg Program - Depuly Elamantary 510000 An- Tier 3

33




Aut Evening Program = Lydia Middledon Eamaniary $100.00 Fut- Tear 3
St Emlr!_g Program - Rykans' Ridpe Elameniary 210000 Art- Thar 3
Athletics- High School
Job Title Locatsan Shpend Thar
Seasonal Assistard A0 Fall High Scheal & Junies High | 52,244.00 Seasansd AD
Seasonal Assistant AD Sprng High School & Junior High | 52, 244,00 Smasonal AD
Seasonal Azsistant AD Wirder High Schoal & Junloe High | S2 244,00 Seasonal AD
Warsity Boys Baskelball Coach High Schaal §7.546.00 Varsily- Thar 1
Warsity Foolball Coach High School £7.046.00 Wargily- Tiar 1
Varsily Girls Baskalball Coach High School §7,946.00 Varsity- Tier 1
Varsily Basshall Coach High School 55,056 00 \arsity- Tier 2
Varsity Boys Soccer Coach High Schood £5,056.00 Virailly- Tier 2
Warsity Boys Track Coach High School $5,056.00 Vansity- Tier 2
Varsity Bays Valleyball Coach High School $5,056.00 Warsily- Tier 2
Varsity Boys/Girls Swimming Coach High School $5,056.00 Wansity- Tier 2
Varsity Chasfeading Coach High Schoaol £5.055.00 Varsily- Ther 2
Varsity Girls Soccer Coach High Schoal §5,056.00 Varsily- Tiar 2
Varsify Girls Track Coach HEH Schoal $5,056.00 warsily- Tear 2
Warsity Girls Wresiling Goach High School §5,056.00 Varsily- Ther 2
Varsity Softball Coach High Schoal §5,056.00 arsily- Tiar 2
Varsity Volleyball Coach High Schoal §5,056.00 Varsity- Tier 2
Warsily H‘nl'mﬂllni Coach High Scheal £5,056.00 Warsity- Tier &
Varsity Boys Cross Country Coach High Scheol $2,890.00 Varaity- Ter 3
Warsily Boys Goll Coach Hk_]h School 52 820,00 Winnaity- Ties 3
Varsily Boys Tennis Coach High Schaal £2 B00.00 Warsity- Ther 3
Warsity Girls Cross Couniry Coach High Schaal £2,B60.00 Warsity- Tier 3
Varsily Girls Go#f Coach High Schoal $2,600.00 Warsily- Tier 3
Varaily Girls Tannis Coach High School 22 550,00 Warsily- Tiar 3
Angistanl- Tier 1
Assistant Boys Baskelball Coach Pood High Schiool $11,391.00 Cap per Cogch- 3797
Hssistant: Tier 1
Assistant Foothall Coach Pool High School 515, 1868.00 Cap par Coach- 33707
Assistant- Ther 1
Agsiatant Girls Baskelball Coach Pool High Schoal £11,301.00 Cop par Coach- 33707
Adgislant- Ties 2
Azsislanl Baseball Coach Pool High Schoal &7, 248,00 Cap par Coach- 52418
Anziziant- Tier 2
Azsisland Boys Scccer Coach Pogl High Schoal S2,416.00 Cap per Coach- 52416
Aszisiant- Tiar 2
Assistand Boys Treck Coach Poal High Schoal 54, 632.00 Cap pei Coach- $2418
Assksianl- Thar 2
Assistant Boys Velleyball Coach Foal I'I'Eh Hchool 2241600 Cap per Coach: 32416
Aagiatanl- Tiar 2
Asskiant BoyalGirls Swim Coach Paol High School 24, 832.00 Cap par Coach- 52528
Assistan- Tiar 2
Apsialonl Girls Soccer Coach Poal High School £2. 416,00 Cap par Coach- $2416
Assistani- Tier 2
Assistant Girls Track Coach Poal High Schioal 5483200 Cap par Copch- 32416
Fussistant- Tier 2
Assistanl Softball Coach Pool High Schoal 57.248.00 Cagp par Coach- $2418
Assisiant- Ther 2
HAgslstan! Volayball Coach Pool Hlih Schoal S7.248.00 Cap per Coach- 82418
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fssistant- Tear 2
Assistant Wresiling Coach Pool High Schood 52 416.00 Cap per Coach- 32416
Asslstan- Tier 2
Pala Yault Gals/Boys Cosch High Scheol 22 528,00 Cap por Coach- $2528
Azaiglam- Tier 3
Assislanl Boys Cross Country Coach Paal High Schioal §1,445.00 Cag par Coach- §1445
Asziziant- Tier 3
Assistant Boys Golf Coach Pool High Scheal 51,44500 Cap par Coach- 51445
Asnsistant- Tier 3
Assistani Boys Tennis Coach Pool High Schoal §1.445.00 Cap per Coach- $1445
Assistant- Thr 3
Assisiant Chearleading Coach Pool HlEhSd'rﬂnl 1.445.00 Cap per Coach: §1445
Asngiatanl- Tear 3
Azslatant Girls Cross Coundry Coach Pool High School £1,445.00 Cap par Coach- $1445
Assistanl- Tier 3
Adsiatant Girls Goll Coach Pool High School £1,445.00 Cap par Cosch- $1445
Agsistant- Tier 3
Aszistant Girls Tennis Coach Pool High School 51, 445.00 Cap par Coach- 31445
Unifiad Spoats (2} High Sehoal 863 D Thesr 3
Athletics- Junior High
Job Titka Location Slipend Tiar
Tih EFE-I:IBFHH:IMH Coach Junior High 82 416.00 Junior High= Tier 1
Bt grade Foolbal Coach Jundar High 5241600 Jumior High- Tiar 1
Boys Tth grade Baskedball Coach Jundar th 52416.00 Jumier Hiih- Tiar 1
Boys 8th grade Baskelball Gopch Juniar High E2.416.00 Junicr High- Tier 1
Gisls Tih grade Baskelball Coach Junior High $2.416,00 Junice High- Tier 1
Girls Bih grade Baskatball Coach Junior High 32, 416.00 Junier High- Tiar 1
Tih grade Vellayball Casch Jundar High $1,726.00 Junigr High- Tiar 2
ﬂ-lhw-adu‘u'dluybull Coach Junior High 1, 726.00 Junipr ngh- Tiar 2
Jr, High Boys Soccer Coach Junior High 51, 786.00 slundor High- Tear 2
Jr. High Boys Track Coach Jumnior High 51, 7346.00 Jundar High- Teer 2
Jr. High Girls Socoar Coach Jumicr High 51,726.00 SJutiar High- Tiar 2
Jr. High Girls Tradk Coach Jumicr High $1,726.00 Juniar High- Thar 2
M. HiEhWrtﬂ.li-rq Cosch Jumnior High 51,726.00 Sunior HE- Tiar 2
Ji. High BoysfGirls. Cross Country Coach Junigr High $1.381.00 Jumnior H-!;h- Tier 3
Jr. High BayefGirls Tennis Coach Junior High £1.281.00 Junior High- Tiar 3
Jdr. High Chaarleading Coach Junior High 51,381.00 Junios High- Tier 3
Tih grade Baseball Coach Jur'-lufHIg_h $1,035.00 .Iunl-nrl'll-!h-Tlﬂrl
Tih grade Schiball Coach .Jun-lanl-En $1,035.00 Junhrl-ﬁgh—THr-l
Bah grade Basebal Coach Junior High $1,035.00 Junior High- Tier 4
h grade Sofiball Coach Juniar High 51,035.00 Juniar High- Tier 4
Jr. High Boys/Girls Swimming Coach Juniar HI-EI} 51,035.00 Junsar Hlfh- Toar &
Jr. High Golf Coach Juniar High §1,035.00 Junbor High- Tear 4
Jr. High Assistant Bascball Coach Jumior High S8E3.00 Jdisniar High- Tier 5
Jr. High Assistant Basketball Coach- Boys Jimnlor High 5653.00 Jumiar High- Tier 5
Ji. High Assistant Basketball Coach- Girls Junicr High LE53.00 Junior High- Tiar &
Ju. High Assistant BoysGiis Cross Counlry Coach Junigs High $B63.00 Junics High- Tier &
Ju. High Assistanl Boys/Girls Swimming Coach Junior High S518.00 Juinior I'Qh— Tied &
Jr. High Assistan] BoysGirls Tennks Coach Junig High $883.00 Junios I'qh—Tm'&
Jr. High Assistant Choareading Coach Jundar High §863.00 Jumioe High- Tiar 5
Jr. High Assistand Foolball Coach Jundar High $8563.00 Junior High- Tier 5
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AJF. H'gl'l_ﬁ.uiﬂm'lt Gaoll Coach Junigr High 863,00 Junigr High- Tiar &
SJr. High Asaistant Socosr Coach- Boys Juniar High £053.00 Junior High- Tior &
ST H'gh Assisiant Soccar Coach- Girls Juniar High £053 .00 Juniar High= Tiar &
. Hi!l'l Asaisiant Solbal Coach Juniar High S0E.00 Juniar High- Tier &
Jr. High Assistan! Track Coach - Boys Juniar High $853.00 Junior High- Tier §
Jr HI-Eh Azaistant Track Coach - Girls Juniar High SBE3.00 <lunicr High- Téar &
J. High Assislarl VeBayball Casch Junicr High £863.00 Junicr High- Tiar &
Ji. HinEI'I. Assislant 'I'i'l‘ﬁluiﬁi Coach Junior High £B863.00 Junicr High- Tier 5
Unilied Sparis dunicr High £843.00
Athletics- Elermaniary

«ob Tilla Location Stipand Tiar

Linified Spors (2) Elarmanlary £5156.00
Clubs

Jalb Tithe Location Slipand Tiar
Archary Club High Schoal £1,035.00 Clubs- Tier 1
Archeny Club [JR) <Junior High $1,035.00 Clubs- Tier 1
Bowling Chub (HS) High Schaol §1,035.00 Clubs- Tier 1
Archery Clulb - Andaraan Elamentary 551800 Cluns- Tiar 2
Archery Club - Depuly Elemantany $518.00 Clubs- Thar 2
Archary Club - Lydia Middieton Elemaniary S518.00 Clubs- Tear 2
Archary Clib - Rykess' Ridge Elemmaniary £518.00 Clubs- Tear 2
Pap Chib- Semester 1 High School $8653,00 Clubs- Tiar 2
Pap Club- Sameasbar 2 High School 8500 Chubs- Tier 2
Anchar Club High School S518.00 Chubs- Tier 3
French Chib High School $518.00 Chubs- Tier 3
Spanish Chb High Schoal $518.00 Clubs- Ther 3

Leadarship

Job Title Lacatian Stipand | Tinr
Program Leader Allamalive Educalion (HS) High Schoal 5232700 Program Leadar- Tier 1
!ﬂrm’n Leader Career ard Technical Educalion [HS) H'ﬁh School £2 337,00 Program Loader- Tier 1
Frogram Leader Coursalorn (HS) High Schood 52.327.00 Program Leadoers Tier |
F_mgrm Leadar Fine Ads (H5) High Schood 2,327 .00 Program Leader: Tier 1
| Prograrn Leader Language Arts (HS) High School £2.537.00 Program Laader- Tier 1
Frogram Leadar Malh (HS) High Schoal 2 527 00 Program Leader- Tier 1
F'_mnram Leadar Sclenca (HE) Hyl Schoal 52,527.00 Progriem Leader- Tiar 1
Emm Leadar Social Sudies (HS) High Schoal 52,027 .00 Progriem Laadar: Tear 1
Program Lesdar Spacial Edwcation (HS) High Schoal 5232700 Program Laadar- Tear 1
Elafmrumy Laad Counsehar Elamentary £1.534.00 Program Leadar- Tiar 2
Team Laadar Cnmullni Juniar High £1,534.00 Program Leadar- Tier 2
Team Leaadar Grade 5 {2) Junior H_igh 51.534.00 Program Leadar- Ther 2
Team Laadar Grade 6 (2) Junior High 51.584.00 Program Leadar: Tier 2
Taam Lasdar Ll-hEulpu Ars {JR) Junior High £1.504.00 Program Leadar- Tier 2
Taam Leader Math (JR) Jumior High £1,504.00 Program Leader- Tier 2
Team Leader Scance {JR) Junicsr High 51,584.00 Program Leador- Tier 2
Team Leader Social Studies (JR) Junios High £1,5604.00 Program Loadoes- Tier 2
Taam Leades Special Education [JR) Junige High £1,534.00 Program Leader- Thr 2
Taam Leader Eleclives (JR) Juniar High £1,634.00 Program Leader- Tier 2
Pra-Schoal Tearm Laadar- Andarson Elermaniary £1,000.00) FProgram Laadar- Tear 3
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Pre-Schoal Team Laader- Depuly [El@rmEnd any 1,000,000 Program Loadar- Tier 3
Pre-Schoal Team Leader- Lydia Middleton Elamaniary 5100000 Progrem Leadar- Tier 3
Pre-School Team Leader- Rykers' Ridge Elementary $1,000.00 Program Leader- Tier 3
Schoal brprovement Chalr (H5) High Schaal $1.035.00 Schaol Improvement- Teer 1
Schoal bnprovement Chair (JR) Junior HEI %1,035.00 School Improvement= Teer 1
School Improvement Chair - Andorson Elarmaniary 518,00 Schood Impravermant- Thar 2
School Improvmant Chalr - Depaty Elamaniary S518.00 Schoal Impeovemanl- Thar 2
Schood Improvemsanl Chair - Lydia Middislon Elameaniary 251800 Scheal Improvernant- Tier 2
School Improvermant Chair - Rykars' Ridge Elesmeniary $518.00 School mprovemant- Tier 2
aleades- Elemantary Team aleadar Distric $650.00 TesliProgram Cooedinalor- Tier 1
eleader- Secontdary Team eleadoer Digbited 3650.00 | TestProgram Coordinadar- Tier 1
EL Coordinator Diistrict $E50.00 | TestProgram Gogedinalor—Thar 1
High Ability Program Leades- Fine Arts District S500.00 | TestPrograrm Coordinatod- Teer 2
High Ability Program Leader (HS) High School $500.00 | Test/Program Coordinator- Tear 2
High Ability Program Laadar (JR) Juniar High £600.00 | TestProgram Coordinakor- Tiar 2
High Abilty Progeam Leadar- Andedson Elamaniary $500.00 Tﬂat."P'u'uE‘am Coordirabar- Tiar 2
High Abiity Prograen Leadar- Depuly [Elameniary F500.00 | Test/Program Cocrdinatar- Tier 2
High Abdlity Program Lesder- Lydia Middlelon Elementary $500.00 | Test/Program Cocrdinatar- Tier 2
_'l'_l_ghﬁm Hugrarnmm' Ridge Elmmentary $500.00 | TestiProgram Coordinalor- Tier 2
Dl Cresdit High Sshaal S518.00°
PLC Loader (50} Elementary, Junigr High, | $300,00
High Schoci
Student Leadorship
Job Title Liscaliod Slipend Tigr
Jundor Class Sponsor High School $2.327.00 Siudan] Leadership- Tier 1
Sanior Class Sponser High Schiool $2.327.00 Hudani Leadeaship: Tier 1
Digital &mbassadars (HS) High School §1.381.00 Sludan] Leaderahip- Tier &
Hﬂ!lmﬂm‘: (IR} Junior High 51.035.00 Stdent Leadership- Teer 2
Matianal Honor Sociaty High Schaal 51,384,000 Student Leadarship- Tear 2
Sophomore Class Sponsor High Schaal 518,00 Student Leadarship- Tier 2
Sources of Strenglh Advisar (HS) High Schoaol $1,381.00 Shudent Leadership= Tier 2
Sources of Strenght Advisor (JR) Juniar High £1,085.00 Student Leadarship- Tier 2
Studard Advisory Board High School $1,281.00 Sludan! Leadamship- Tier 2
Freshman Class Sponsor HEH School E518.00 Huden| Leadership- Tiar 3
Menter Program
Jab Tilka Location Slipend
Menlor Leadesr Dligtricy :1.Dﬂﬂ-.ﬂ
benior Lovel 1 = Menloing & teachar with over 5 yaarns of Districk 525000
aupanance but new lo the Copanalion
Manilor Level 2 — Manlaing a leacher will less than & yoars Digirict 5500.00
af expanance and néw ba the Canparation or grade level
Manior Level 3 = Manioring a tleacher gaoing through Desdrict 75000
Eleombaand or ransition 1o laachi ran.
Sowrcas of Strenglh Assistand Adwvisor (2) [JR) Juniar High 51000 Studen Leadership- Tier 3
Student Advisory Board - Andesson Elermantary $518.00 Student Leadership- Tear 3
Sludeni Advisory Board - Depuly Elamaniary 5518.00 Student Laadorship- Tiar 3
Sludant Advisory Board - Lydia Middiaton Elementary 5518,00 Etudenl Laadership- Tier 3
Sludand Advisony Board - Flykess' Ridge Elamantary £518.00 Shidan! Leadarship- Tier 3
LISASkIEs __Huh Sehool $1.381.00 Sluden! Leadership- Tier 3
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